
 

 

Social Media & Marketing Coordinator 

(Braintree, MA) 

A Property Management Company Like No Other.  

At The Peabody Companies we are committed to maintaining our communities and relationships; we are a 
trusted partner in the real estate industry, specializing in residential, commercial, and condominium 
management, as well as marketing and leasing, construction management, capital improvement, relocation, 
assisted and supportive living services, and real estate brokerage.  
Our culture was built around the goal of serving our communities, our clients and our employees. With over 
13,000 units and 40+ years of service, we’ve built a legacy of excellence in service; and our communities span 
from New England to New Jersey to Florida. Even as we experience substantial growth year over year, our 
decisions are always driven by what’s best for our clients and residents – and what’s best for the 500+ people 
who work here.  
 

Industry Experts. Go-Getters. Friends.  

At The Peabody Companies, we’re energized by the difference our work can make.  Collectively, our 
employees hold over 400 professional industry licenses, designations and certifications. But we don’t like to 
brag. We do, however, enjoying getting out there together and giving back. Whether we’re hosting a BBQ at 
one of our properties or sweating it out during the Road to Wellness Walk/Run, the people of PPI bring the 
work to life — and life to work. 
 

A Competitive Compensation and Benefits Package Is Just the Beginning. 

A great culture starts with providing the very best for the people who work here. When it comes to our benefits 

and perks, we have everything you’d expect and more.  The Peabody Companies offers progressive and 

flexible medical and dental insurance options.  Every employee starts with 15 vacation days, in addition to 11 

paid Company holidays. We offer a robust training program and a generous Tuition Reimbursement benefit. 

We also cover the cost of Short- and Long-term Disability coverages and provide Life Insurance coverage at 

no cost and, when it comes to planning for your financial future, Peabody provides a generous 401(k) match.  

Our benefits are part of who we are, and they’re designed to ensure our employees are physically, emotionally, 

and financially sound. For a full list of our benefits offerings, please see our Careers Page at 

www.peabodyproperties.com.   

Come Work with Us.  

Be a part of something special! 

Our work is driven by the passion. If you thrive in a service-based industry where your advancement 
opportunities are in your hands, Peabody Properties is the place for you. When you join us, you’ll be working 
with the best in the industry.  

http://www.peabodyproperties.com/
http://www.peabodyproperties.com/


 

In this newly developed role, the Social Media & Marketing Coordinator, in collaboration with the Senior 
Leadership team, will help craft a multi-channel and multi-purpose strategy for The Peabody 
Companies. Working directly with our CEO and reporting to the Senior Director of Strategic Initiatives, 
this position is ideal for someone who enjoys communicating and engaging with the public. We are 
looking for a social media enthusiast who is an influencer in their own personal networks, and who lives 
and breathes social media. We are looking for someone who is self-motivated, organized, and can 
communicate the amazing vibe that has made The Peabody Companies a repeat recipient of Glass 
Door’s Best Places to Work and Boston Globe’s Top CEOs and Top Places to Work. 
 
Using a strategic approach and social media management tools such as Hootsuite and Google 
Analytics, you will define, track, and meet social media goals and provide administrative support of the 
Marketing and Creative Services Department. You will readily be able to delve into the data and explain 
it in plain terms to clients, stakeholders, and colleagues. The primary objectives of this role include the 
creation and posting of compelling content to the appropriate channels at the appropriate time to 
maximize interaction and engagement with the Peabody brand. 
 
Requirements of the position: 

 Create and manage governance and content for client social media channels, including, but not 
limited to, Facebook, Instagram, Twitter, LinkedIn and YouTube 

 

 Lead community management, scheduling, and engagement on social platforms, with a strong 
emphasis on Instagram, Facebook, and Twitter for multiple clients and engage with 
fans/followers on social media platforms 

 

 Find new content and engagement opportunities by staying in tune with the always-evolving 
industry 

 

 Monitor and maintain social media platforms, including Peabody’s corporate website, to ensure 
content is timely and on track 

 

 Assist in the development of content calendars, including image sourcing and copywriting, and 
participate in organic social media strategy 

 

 Research and discovery of partnership opportunities for clients 
 

 Compile and deliver reports during client-facing monthly meetings to review results of 
deliverables and all components of campaigns 

 

 Attend events to gather visual content for social use, as needed 
 

 Working closely with Peabody’s CEO and the Marketing and Creative Services Departments, 
provide administrative support, as needed 

 
Education & Experience: 

 Two years of related professional experience, with an emphasis on social media strategy, 
digital marketing, and community engagement 

 

 Familiarity with Google Analytics 
 

 Impressive writing skills 



 

 Familiarity with MS 365 tools, including PowerPoint, Excel, and Word 
 

 Intermediate skill level in Adobe Creative Suite, including Photoshop, InDesign and Illustrator 
 

 Familiarity and passion for capturing visual content with digital cameras 
 

EEO Statement: 

Peabody Properties, Inc. is an Equal Opportunity Employer and is committed to workforce diversity. 

We evaluate qualified applicants without regard to race, color, religion, sex, national origin, disability, 

veteran status, gender identity, sexual orientation and other legally protected characteristics. If you 

require a reasonable accommodation because of a disability for any part of the employment 

process, please e-mail our Talent Acquisition Manager and let us know the nature of your request 

and your contact information.  Smoke-free workplace. Drug-free work environment. 

 


